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COMMENTARY

clude all Michigan dentists. That’s

what is meant when the 2021-25
MDA Strategic Plan states “to better
understand and improve diversity, eq-
uity, and inclusion at all levels.”

Such a strategic plan fosters a goal
of inclusion, not exclusion. That
doesn’t mean pushing current mem-
bers aside to make room for new
members. The MDA is simply pro-
claiming that not only is membership
open to everyone, but that the MDA is
actively working to ensure everyone
feels welcome. However, to be truly
inclusive, an “open door” policy is

The MDA aims to welcome and in-

The Role of the MDA’s

Committee on Diversity,
Equity, and Inclusion

By the MDA Committee on Diversity, Equity, and Inclusion

never enough. Inclusion needs to be
intentional, members must be invited
in, and once invited, must feel wel-
comed and have the desire to stay.

We, the members of the MDA’s
Committee on Diversity, Equity, and
Inclusion, stand ready to assist the
Board of Trustees by ensuring that
the voice of diverse dentists is heard
within the MDA and by recommend-
ing actions to enhance diversity, eq-
uity, and inclusion within the MDA
and its component societies.

All our assigned duties are in align-
ment with our MDA Strategic Plan.
These include monitoring demo-

graphic trends in the profession,
membership, and leadership, as well
as identifying opportunities to en-
hance inclusion for dentists of di-
verse backgrounds. We've also been
asked to recommend actions to en-
hance equity within the profession
and evaluate and recommend ways to
enhance member value for diverse
dentists. We take our responsibilities
very seriously and reject the idea
that our committee’s creation might
be viewed as a fad, a concession to
cultural “correctness,” or serving a
particular political agenda.

The way we see it, the more mem-
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bers the MDA includes, the more pow-
erful the MDA becomes when negoti-
ating what’s best for Michigan’s
dentists and our profession. If the
MDA does not include the perspec-
tives of diverse dentists, it is missing a
valuable opportunity to expand mem-
bership and the dental profession. In
dentistry, we also know that a diverse
and inclusive dental workforce is criti-
cal to increasing access to care and
improving aspects of health care qual-
ity among all patient populations.
Diversity is not just about race. It’s
never been simply a black/white is-
sue. True diversity speaks to race,
sexual orientation, religion, age, gen-
der identity, ethnicity, political affilia-
tion, practice setting, and more. The
MDA cannot truly speak for Michigan

True diversity speaks to
race, sexual orientation,
religion, age, gender
identity, ethnicity, politi-
cal affiliation, practice
setting, and more.

dentists, if the MDA does not repre-
sent all Michigan dentists.

To better address these issues, the
MDA created the new Committee on
Diversity, Equity, and Inclusion. Our
committee’s members are a diverse
group that is working on creating an
inclusive environment in the MDA.
But our committee cannot do it alone.
We need your help. We call on you to
reject bias and prejudice and em-
brace optimism and hope. See your
membership as an opportunity to
connect with your neighbors and col-
leagues. Be the welcoming voice in
your component. If there is a surplus
of division around you, find common
ground and move forward together.

The MDA is made for everyone, so
let your voice be heard. Please feel
free to reach out to any of us with
your questions or desire to help.

Serving Dental Offices
Since 1991

Keen your
patients smiling.

When your patients call and
have to be placed on hold you
can keep them informed and
entertained while they wait.

Whether you have new office
hours, a new location or simply
a new service to offer, MikeRo
MOH can help you keep your
patients up to date.

For more information, call

911.349.9177
or 1.800.892.HOLD

Michigan Dental Association
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Service
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RADIOGRAPHY
TRAINING

ONLINE.
CONVENIENT.
SELF-PACED.
AFFORDABLE.

C?\’ mydentalRadiography.com

The Michigan Dental Association
Online Radiography Training Program
is the most convenient and economical
way to ensure your assistants receive
the radiography training required by
Michigan law. No need for travel or
fime away from work. Your dental
assistants train online, under your

supervision, at their own pace.

It's affordably priced, too — just
$265 per student for MDA members!
To find out more or to get started, visit

MyDentalRadiography.com/mda.
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